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This Supplementary Notice for China of Global Employee Privacy Notice ("Employee
Supplementary Notice for China"™) is made in accordance with the Personal Information
Protection Law of the People's Republic of China and other relevant laws and regulations, is a
supplement to Global Employee Privacy Notice, and applies to the activities of processing the
personal information of natural persons who are employed by us within China by Ecolab (China)
Investment Co. Ltd. and other Ecolab affiliates in China ("Ecolab China", "we" or "us"), and
the activities outside of China that are for the purpose of hiring natural persons in China as well
as analyzing and evaluating the behaviors of natural persons who are employed by us in China.
Specifically, this includes, but is not limited to, the processing of your personal information in
the course of your employment with Ecolab in any way (including, but not limited to, entering
into an employment relationship, labor dispatch, outsourcing, internships) ("Scope of

Application™).
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In the event of a conflict between this Employee Supplementary Notice for China and the
Global Employee Privacy Notice, this Employee Supplementary Notice for China shall take
precedence within the Scope of Application, and the Global Employee Privacy Notice shall
apply in respect of any content not expressly set out in this Employee Supplementary Notice

for China.
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This Employee Supplementary Notice for China does not alter your labor or any form of

employment relationship.
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For the sole purpose of this Employee Supplementary Notice for China, "China" refers to the

mainland region of China, excluding Hong Kong, Macao and Taiwan of China.
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Personal information refers to all kinds of information related to identified or identifiable
natural persons recorded by electronic or other means, excluding the information handled
anonymously. Sensitive personal information refers to the personal information that is likely to
result in damage to the personal dignity of any natural person or damage to his or her personal
or property safety once disclosed or illegally used. Sensitive personal information in this

Employee Supplementary Notice for China has been bolded and underlined.
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The processing of your personal information encompasses activities such as the collection,

storage, use, disclosure, transfer, and deletion of your personal information.
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I.  Prerequisites for Our Processing of Your Personal Information
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We will only process your personal information in accordance with one of the following
prerequisites:
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1. Your consent is obtained;
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2. Necessary for the conclusion or performance of a contract to which you are a party, or for
the implementation of human resource management in accordance with lawfully
established labor rules and regulations or lawfully signed collective agreements;
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3. Necessary for the fulfillment of our statutory duties or legal obligations;
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4. Necessary to respond to public health emergencies or to protect the life, health and property
of natural persons in case of emergency;
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5. Processing your personal information within a reasonable range for the implementation of
news reporting, public opinion supervision and other activities in the public interest;
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6. Processing your personal information that has been disclosed by yourself or disclosed
legally within a reasonable scope in accordance with the Personal Information Protection
Law of the People's Republic of China;
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7. Other cases stipulated by laws and administrative regulations.
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Please note that if you provide us with the personal information of a third party, such as your
relatives and friends (if applicable), then your personal information also includes the personal
information of such third party. Please confirm that you have fully informed and obtained the
consent and separate consent of the third parties. Your provision of the personal information of
third parties to us is deemed that you have informed and obtained the consent and separate
consent of the third parties, and you shall bear legal responsibility for this.
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Il. How We Process Your Personal Information
BATWAT BB NNER

During the process of Ecolab establishing, maintaining and terminating a labor, employment or
service relationship with you, we process your personal information for the following purposes
or scenarios (bolded and underlined are sensitive personal information):
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1. Establishment of Personnel Files and Employee Management
FET N R R AT 0 T

When you join us, in order to establish a personnel file for you, carry out human resource
management, provide you with benefits and employee services, carry out human resource
statistical analysis, fulfill the labor contract with you, the rules and regulations and collective
contract formulated in accordance with the law, as well as to fulfill the legal obligations of the
employer, we need to process your name, date of birth, gender, nationality, phone number,
email address, photo, family relationship, nationality, residency, family members, valid
identity document information, passport information, non-mainland resident residence
permit information, bank account number, social security information, provident fund
information, salary, reimbursement bills, tax information, credit information, academic
gualifications, degrees, work experience, external training records, award certificates,
gualification certificates, work location, department to which you belong, job relationship,
employee ID, position, job duties, job performance objectives and results, work performance,
information on job works and inventions, information on violations of laws and disciplines,
sick leave, other leave status, medical examination report for onboarding, marital history,
child information, emergency contact person and his/her phone number.
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In order to provide you with learning and development and carry out training, we need to
process your name, phone number, email address, education, degree, work experience,
external training records, award certificates, qualification certificates, department,
employee ID, position, job duties, job performance objectives and results, and job
performance.
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Attendance and Leave
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In order to manage attendance and leave for payroll calculations and leave approvals, we
need to process information about your attendance and documentation of sick leave or
other special leave.
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Payment of Salary and Reimbursement, Payment of Social Security and Provident Fund,
Purchase of Commercial Insurance
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In order to pay your salary and reimbursement, pay social insurance and provident fund,
we need to process your name, date of birth, phone number, valid identity document
information, bank account number, reimbursement bills, travel information,
purchase documents, social security information, provident fund information, family
members' information.
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Provision of IT Services
AT RS

When you use the computers and other equipment we provide, as well as office systems,
in order to facilitate your operating system and complete your work tasks, we need to
process your name, employee ID, system account, password, email address,
communication information, device usage information (IP address, user identification,
Mac address, logs), as well as any information you create or upload in these devices,
systems, and other resources. To avoid any doubt, when using company assets, systems,
and other resources (including but not limited to company computers, company mobile
phones, company networks, company accounts), you should not have any expectation of
privacy. We have the right to access, retrieve, copy, retain, disclose, analyze, transfer, and
delete this information at any time.
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Conducting Business
TFReN55

When we conduct business, carry out operational management, communicate with
partners, establish business or other forms of cooperative relationships, participate in
bidding, investment and financing, introduce investors, or invest in other entities, we need
to process your name, age, job title, employee ID, job responsibilities, work experience,
educational background, photos, and videos, system account, password, email address,
communication information, device usage information (IP address, user identification,
Mac address, logs), and any information generated from and stored in your use of company
assets, systems and other resources (including but not limited to company computers,
company mobile phones, company networks, company accounts).
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Conducting Disciplinary or Compliance Investigations
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When we consider it necessary to carry out disciplinary or compliance investigations, we
need to process your personal information including name, age, job title, salary, benefits,
job responsibilities, work experience, educational background, photos, videos,
performance, family relationships, conflict-of-interest information, system account,
password, email address, communication information, device usage information (IP
address, user identification, Mac address, logs) and any information generated from and
stored in your use of company assets, systems and other resources (including but not
limited to company computers, company mobile phones, company networks, company
accounts).
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8. Carrying Out Company Publicity
THREAFEAL

When we carry out company publicity and need to produce publicity materials, we need
to process your name, age, position, job duties, job performance objectives and results,
work experience, education experience, photos, videos, audio, social media information,

family members’ information.
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9. Security
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In order to protect the security of our office premises and to provide a basis for possible

investigations and criminal investigations, we have installed surveillance equipment in our
office premises, which may capture your portrait.

N T IRBEEATI TP A it 2 42, 9 n] BETR B AR OrE SR ke, JAIE 21
PN 2ede T i ess, s R& TR s s B4 .

I11. How We Process Your Sensitive Personal Information
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We may process some of your sensitive personal information for the purposes set out in Section
IT of this Employee Supplementary Notice for China, so please read the types of sensitive
personal information carefully and we will only process your sensitive personal information
with your separate consent or where there is a legal reason to do so. Please understand that this
sensitive personal information is necessary for us to fulfill the purposes for which we process
it, and that if you do not consent to the processing of your sensitive personal information, it will
affect the establishment, maintenance, and termination of the labor, employment or service
relationship between us and you, and may also impact your rights and interests. The
circumstances in which we process your sensitive personal information are set out below:
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Establishment of Personnel File and Employee Management
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When you join the company, in order to establish personnel files for you, carry out
employee management, provide you with benefits and employee services, carry out human
resources statistical analysis, fulfill the labor contract with you, the rules and regulations
and collective contract formulated in accordance with the law, as well as to fulfill the
employer's legal obligations, we need to process your nationality, photo, address, valid
ID_information, passport information, non-mainland resident residence permit
information, bank account number, social security information, provident fund
information, salary, reimbursement bills, tax information, credit information,
information on violations of laws and disciplines, sick leave, medical examination
report for onboarding, marital history, child information.
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Attendance and Leave
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In order to manage attendance and leave for payroll calculations and leave approvals, we
need to process your documentation of sick leave or other special leave.
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Payment of Salary and Reimbursement, Payment of Social Security and Provident Fund,
Purchase of Commercial Insurance
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In order to pay your salary and reimbursement, pay social insurance and provident fund,
we need to process your valid identity document information, bank account number,
reimbursement bills, travel information, purchase documents, social security
information, provident fund information.
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Provision of IT Services
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When you use the computers and other equipment we provide, as well as office systems,
in order to facilitate your operating system, to complete the work tasks, we need to process
your communication information.
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Conducting Business
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When we conduct business, carry out operational management, communicate with
partners, establish business or other forms of cooperative relationships, participate in
bidding, investment and financing, introduce investors, or invest in other entities, we need
to process your photos, videos, communication information.
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Conducting Disciplinary or Compliance Investigations
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When we consider it necessary to carry out disciplinary or compliance investigations, we
need to process your personal information including salary, benefits, photos, videos.
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Carrying Out Company Publicity

VAN YACIN=R

When we carry out company publicity and need to produce publicity materials, we need
to process your photos, videos, audio and family members’ information.
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Security
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In order to protect the security of our office premises, and to provide a basis for possible
investigations and criminal investigations, we have installed surveillance equipment in our
office premises, which may capture your portrait.
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If we process other sensitive personal information not listed above, we will seek your separate
consent priorly.
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Please be aware that any leakage or misuse of your sensitive personal information may lead to
adverse effects. We have adopted reasonable security measures in accordance with the law to
protect the security of your personal information when processing all your personal information.
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IVV. Joint Processing, Entrusting and Provision of Personal Information
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If we process your personal information jointly with a third party, we will separately
inform you of the processor, processing purposes, processing methods, types of personal
information processed and other relevant information regarding the joint processing of
your personal information ("Joint Processing Privacy Policy"). The Joint Processing
Privacy Policy will preferentially apply to joint processing scenarios.
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2. Entrusted Processing ZFEAb 3

We may engage third-party service providers to provide certain services for us or you, and
for this purpose we may need to entrust the third-party service providers to process your
personal information. We will agree with the third-party service provider in accordance
with the law on the purposes, duration and methods of the entrusted processing, the types
of personal information, the protection measures, and the rights and obligations of both
parties, and we will supervise the personal information processing activities of the third-
party service provider.
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3. Provision $ 4t
We may provide your personal information to our partners in order to provide you with

better employee services and benefits and to improve our operational efficiency. We will
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only provide your personal information to our partners after informing you of the names
of the recipients, their contact details, the processing purposes, the processing methods
and the types of personal information, and obtaining your separate consent, except in cases
where there is a legal obligation to do so. Moreover, we will agree with the recipients in
accordance with the law on the purposes, duration and methods of the providing, the types
of personal information, the protection measures, and the rights and obligations of both
parties, and we will supervise the personal information processing activities of the
recipients.
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V. Cross-Border Provision of Personal Information
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As Ecolab's business and personnel are distributed globally, we have adopted globally deployed
information systems and globally unified human resources management and business operation
policies, including but are not limited to human resources activities such as employee
recruitment, onboarding, role assignment, performance evaluation, internal investigations,
disciplinary actions, incentives, selection, training, compensation, and benefits, as well as
business operations such as procurement, research and development, operations, information
system management, finance and audit management, communications, marketing, publishing
and distribution, sales, and public relations. Consequently, subject to compliance with
applicable legal requirements, we may provide some of your personal information described in
Section 11 of this Employee Supplementary Notice for China to Ecolab USA Inc., our affiliate
located outside of China ("Overseas Recipient') through Ecolab's internal office systems or by
other reasonable means. We and our Overseas Recipient are committed to implementing
security measures to protect the security of your personal information in accordance with the
law.
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If you wish to learn more about the cross-border provision of your personal information or wish
to exercise your rights under the Personal Information Protection Law of the People's Republic
of China, you can contact us or the Overseas Recipient through the contact information in
Section VIII.
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If there is any substantial change of the processing methods, the processing purposes or other
related matters in the course of the cross-border provision of your personal information, we will
ask for your separate consent again.
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V1. Retention Period of Personal Information
MNE B RIFHRR

Unless otherwise required by laws or regulations, we will only store your personal information
for the shortest period of time necessary to fulfill the processing purposes. For employees, we
will keep your personal information for the duration of your employment; after you leave our
company, depending on your needs and the need to carry out human resources and social
security related business, we may adopt different retention periods for different categories of
personal information and strictly limit the use of your personal information, and will only store

your personal information in a protected manner, unless it is necessary.
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If you would like to know more about the retention period of your personal information, you

can contact us through the contact information in Section VIII.
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V1. Security Incidents
TR

We have taken management and technical protection measures to protect the security of
personal information. However, the Internet environment is not absolutely safe, and in the
unfortunate event of a security incident of personal information, we will immediately take
remedial measures and inform you of the security incident when necessary. At the same time,
we will also report the security incident to the relevant authorities in accordance with relevant

laws and regulations.
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VIII. Your Rights
TR EIAUF

According to the Personal Information Protection Law of the People's Republic of China and
relevant laws, you have the right to request access, correction, deletion, explanation, withdrawal
of your personal information, account cancellation and other rights. Please note that when you
withdraw your authorization, we will no longer process your corresponding personal
information, but your decision to withdraw your consent will not affect the previous personal
information processing activities based on your consent. Please understand that due to
regulatory requirements, technical constraints and cost considerations, we may refuse your
requests that have no legal basis, are technically difficult to fulfill or are too costly to fulfill, or
we may need to charge you a reasonable fee.
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If you wish to exercise your rights in this regard, you may contact us as follows and we will
respond to your request as soon as possible:
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To us (for all requests relating to your personal information):
BT (HEHNMNMEEARBPTEER) -

cndataprivacy@ecolab.com

To the Overseas Recipient (for requests related to the cross-border provision of your personal
information only):

BN (RSB NGB BTG RKERD -

dataprivacy@ecolab.com

IX. Changes to This Employee Supplementary Notice for China
& (HERTAFREH) MRE

We reserve the right to amend this Employee Supplementary Notice for China at any time in
light of changes in laws and regulations, regulatory requirements, company policies, or personal
information processing circumstances. We will notify you of the revised notices.
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